
   

INTERNATIONAL EXECUTIVE REMUNERATION WORKSHOP 
Hosted by Sydney Law School & Vanderbilt Law School 

The Møller Center 

Storey’s Way, Cambridge 

Saturday, 9 May 2009 

Session 1 

9:30 am to 10:50 am 

Fixing Directors’ Remuneration in Europe:  Governance, Regulation and 

Disclosure 
 

GUIDO FERRARINI, Professor of Business Law and Capital Markets Law, University of 

Genoa 

 

 

A Comparison of US and Australian Executive Remuneration Contracts 
 

JENNIFER HILL, Professor of Corporate Law, Sydney Law School; Visiting Professor, 

Vanderbilt Law School; RONALD MASULIS, Frank K. Houston Professor of Finance, 

Vanderbilt Owen Graduate School of Management; RANDALL THOMAS, John S. Beasley 

II Professor of Law and Business; Vanderbilt Law School 

 

 

Commentator:  PAUL DAVIES, Cassel Professor of Commercial Law, London School of 

Economics and Political Science 

10:50 am to 11:10 am Morning Tea 

Session 2 

11:10 am to 12:30 pm 

Fired or Retired?  A Competing Risks Analysis of Chief Executive 

Turnover 
 

STEPHEN THOMPSON, Professor of Strategic Management, Nottingham University 

Business School 

 

Globalization of Corporate Governance:  The American Influence on 

Dismissal Performance Sensitivity of European CEOs 

 
TROND RANDØY, Professor of Economics,  University of Agder School of Management 

(Joint paper with JOCHEN JUNGEILGES and LARS OXELHEIM) 

 

 

12:30 pm to 2:00 pm Lunch 



   

 
 

 

Afternoon Panel 

2:00 pm to 3:10 pm 

Compensation Consultants and Executive Pay:  UK Evidence   
(Joint paper with MARTIN WALKER and GEORGIOS VOULGARIS) 

 

KONSTANTINOS STATHOPOULOS, Lecturer in Finance, Manchester Business School 

 

 

3:10 pm to 3:30 Afternoon Tea 

3:30 pm to 4:30 pm 

Panel Discussion Continued 

 

Stock-Based Incentives in Europe -- The German Perspective 

 
MARC STEFFAN RAPP, Research Associate, TUM Business School; Technische 

Universität München; MICHAEL WOLFF, Assistant Professor, Institute of Applied 

Economics and Management; University of Karlsruhe 

 


